
          MODIFIED PENALTIES 
Citation 1, Serious       $$$3,575.00 
Citation 2, Other           $0.00 
40% reduction             ($1,430.00) 
TOTAL                           $2,145.00 

Note:  the Hilton Anchorage settled these citations on January 6, 2015 with modifications and reduced penalties.  A copy of the 
settlement is attached.  The Union has indicated its understanding of the modifications by adding shaded text and strikethroughs 
to the original citations, as shown below.  The settlement states that “the employer does not admit that it violated the cited 
standards for any litigation or purpose other than a subsequent proceeding under the occupational Safety and Health Act.”  
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CHANGED TO MEDIUM/LESSER $1300
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